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3 Diversity policy

Diversity in all its aspects (culture, gender, language, professional experience, etc.), equal opportunities and 
respect for human capital and human rights are inherent to Intervest’s corporate culture. The company is 
convinced that these values contribute to balanced interactions, enriched vision and reflection, to innova-
tion and an optimal work environment.

When composing the supervisory board and the management board, the aim is to achieve complementarity 
with regard to skills, knowledge, experience and diversity in terms of education, knowledge, gender, age, 
experience, nationality, etc.

This translates into a balanced composition of the supervisory board with regard to skills, knowledge and 
experience. The members of the management board also form a balanced team, each having the required 
professional integrity and appropriate expertise. This is clearly shown in the curriculum vitae of each of the 
members, which is presented in the corporate governance statement.

Moreover, the composition of a supervisory board consisting of three women and three men also complies 
with the legal provisions concerning gender diversity (articles 7:86 and 7:106 CAC).

Furthermore, the Intervest code of conduct underlines the importance of these values to all employees 
and can be viewed on www.intervest.eu. The way in which Intervest deals with all its stakeholders has a 
solid foundation, which is illustrated by the following important values: “professional and entrepreneurial”, 

“passionate and enthusiastic”, “honest and respectful” and “together and as a team”.
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